

CURRICULUM VITAE
BIODATA
Name: 				Khisa Beryl.
Sex: 					Female.
Nationality: 				Ugandan.
Languages: 				English, Luganda, Lusoga & Lumasaba 
Mob:					 +256-787566291.
Email: 				berylkhisa08@gmail.com


KEY COMPETENCIES AND SKILLS

Professionalism 
· I am dependable and reliable, ensuring quality and reliable work is done through strict adherence to set guidelines.

Communication
· I have strong oral and written communication abilities in English, Luganda,Lusoga and Lumasaba dialect with the ability to develop and maintain excellent rapport with the respondent.

Teamwork
· I possess good interpersonal relationship skills with the capacity to establish and maintain effective partnerships and working relations in a multicultural environment with sensitivity and respect for diversity.
· The ability to offer guidance, mentoring, and leadership to the teams.
Technical Skills
· Excellent Communication & Interpersonal skills
· Database management & Validation 
· Hands on Computer skills in Micro-soft packages
· Training, Presentation & Reporting skills
· Data collection, entry, analysis and management









Educational Background  

	Institution  
	Year 
	Award  

	Uganda Christian University 
	2025-2026
	Ongoing- Post Graduate Diploma in M&E

	Uganda 	Christian 	University 
Mukono (UCU) 
	2015 – 2018 
	Bachelor’s Degree in Social Work and Social 
Administration  
Second Class Upper with Honors GPA 4.28

	St. Paul’s College Mbale  
	2012_2014 
	UACE 

	Bubulo Girls’ High School 
	2009_2013 
	UCE 

	Mengo Primary School 
	2002_2008  
	PLE 

	
	
	


Short courses and trainings 

	Period   
	Training/Corse
	Award Obtained/Institution 

	1. 
	Business and Human Rights training (Implementing the National Action Plan) (BHR)
	EOC in partnership with ENABEL.

	2. 
	Case Management 
	National Association of Social Workers in Uganda.


Work Experience 

	
Employer: Equal Opportunities Commission (Compliance Department)
Job Title: External Resource Person.
Period: 2020 to Date
Duties and Responsibilities
· Provide technical support to the Assessment team.
· Application of computer-based information management system of Equal Opportunities Commission called GEMIS (Gender and Equity Management Information System). This system enables you to modernize data and produce reports.
· Keep track of progress and delays of all assigned assessment. Ensure that delays or identified challenges for specific assessments are reported in writing and orally in a timely manner.
· Ensure relevant stakeholders and partners are engaged in design and planning.
· Under the direction of Equal Opportunities Commission and in close coordination with the Consortium, engage in the dissemination of monitoring, targeted e-mails, presentations, meetings, etc., with partners as appropriate, and in line with EOC Dissemination and External Communication Guidelines.
· Participate in report writing exercises for Assessments of Programs at National and Local Government Levels.
· I am part of the National Resource Gender and Equity budgeting training team that Trains Various Local Governments, Ministries, Departments, and Agencies in Gender and Equity planning and budgeting across the country.
Employer: ENABEL in partnership with Equal Opportunities Commission.
Job Title: Project Implementing Partners.
Period:     Sept 9th -28th Nov 2025.
Activity:  Advancing Respect of Human Rights by Businesses in Uganda (ARBHR)
Duties and responsibilities.
Dialogues with districts to create awareness on business and human rights in Albertine (Hoima, Kiryandongo, Masindi and Bulliisa).
Busoga region in areas of Bugweri, Mayuge and Iganga and Kampala Metropolitan in the areas of Wakiso, Mukono and kampala
Conduct Mobile Legel Clinics in the three regions and this was done through legal awareness sessions on business and human rights to different communities. 
Provision of Legal Aid Services: The activity offered free legal advice, guidance, and referrals to community members.
Documentation of Complaints: The activity systematically documented legal, human rights, and equal opportunity concerns raised by community members, with the aim of facilitating follow-up.
Employer: Ministry of Gender Labor and Social Development in partnership with UNICEF
Job Title: Consultant;
Activity: Assessment of the impact of social welfare officers in the pilot districts.

Employer:	 Equal Opportunities Commission (Research, Monitoring and Evaluation Department (highlighted below are the different research studies, audits and the responsibilities).
 Study:       Audit on the Value Chain Project in the districts of Luwero, Nakasake, Kiboga,   Mityana and Kasanda.
Job title:      Team Leader
Period:         16th -27th March 2026
Study:           An Audit on the National Seed Oil Project in the Districts of Lira, Kole, Masindi and Kaberamaido.
Job Title:       Team Leader 
Period:          9th -20th February 2026
Study:        A research study on access to electricity and Justice in the districts of Buvuma,          Kalaki, Mayuge, and Gomba 
Period:         6th – 17th of September 2025
Job title:      Team leader  
Study:          The study on the contribution and role of older persons, youths, and persons with disabilities, to the socioeconomic agenda and mapping of primary and secondary schools on the new lower-level curriculum.
Period:          28th July – 9th August 2025
Location:      Yumbe, Terego, Pakwachi and Zombo
Study:            A study on working conditions in Civil society organizations. 
Job Title:       Team Leader.
Location:      Luwero, Wobulenzi, Mukono,Buikwe
Period:         10th – 17th June 2025
Study: 	A research study on accessibility to social services and programmes 
                     among the indigenous minority groups.

Job Title:      Team leader 

Period: 	November 29th – 11th December 2024
Location: 	Luwero, Masindi, Zombo and Obongi

Study: 	Availability of WASH and Power in Health Facilities in Western Uganda. 
Job title: 	Team Leader
Period: 	2nd – 19 January 2024
Location:	 Ntugamo, Kazo, Kyegegwa and Kibaale 
Job Title:      Research Assistant
Period:         8th -19th January 2024
Location:      Kasese, Rubiziri, Buliisa, Kabarole 

Study:       Research study on accessibility to capital and local markets among the vulnerable 
                    Groups in Uganda.

Duties and Responsibilities
· Coordinated and monitored research activities in line with EOC gender and equity principles, ensuring inclusion of women, youth, PWDs, and underserved communities in data collection and reporting processes. 
· Facilitated inclusive focus group discussions and key informant interviews, deliberately engaging marginalized and vulnerable groups to generate equitable, gender-responsive insights for decision-making and policy recommendations to relevant stakeholders.
·   Led and supervised field teams, consolidating inputs into comprehensive reports while ensuring that findings reflected regional, gender, and social equity considerations. 
·  Ensured accountability and transparent utilization of resources, managing activity expenditures (fuel, allowances, logistics)

Employer: National Council for Disability
Job Title: Social Worker –Graduate Intern
Period:  March 2019-2020January
Duties and Responsibilities
· Undertaking and writing up assessments (sometimes in collaboration with other professionals), which meet specified standards and timescales
· Maintained accurate records and preparing reports.
· Participated in training, supervision and team meetings.

Employer: National Association of Social Workers of Uganda 
Job Title:  Graduate Intern- Programs.
Period: May 2018- February 2019
Duties and Responsibilities 
· Promoted capacity building of social workers through Identifying Professional Development (CPD) programs focusing on Orphans and Vulnerable Children and linking them to social worker Agencies. 
· Monitored and accounted for capacity-building activities 
· Supported data collection and creation of a database on social work institutions and agencies.
· Conducted Operational research and documentation of best practices

Employer: Fortress (A safe home for teenage pregnant girls in distress.)
Job Title: Social Worker /Administrator
Period: May 2017 to April 2018
Duties and Responsibilities
Offer Client Counselling Services/ Social work.
 Profiling first-hand client information 
 Individual counseling sessions for individual clients as well as group counseling during community engagements. 
 Developing and managing client database and individualized filling.
  Family therapy and mediation and reintegration 
 Follow-up activities after resettlement of teenage mothers for example conducting home visits.
Administrative Support. 
 Organize and facilitate workshops, meetings and trainings for community workers, clients and other partners.
  Arranging transport bookings for community outreaches and clients during antenatal visits and labor
  Managing accounting information by using both the software and hard copy files. 
 Human resources support, manage staff files, staff arrivals and departures and making monthly reports.

Employer: Organization: Child’s i Foundation
Job Title: Social Worker – Intern 
Period:  May 2016 – September 2016
Duties and Responsibilities 

· Conducting risk assessment for children, and linking them to support systems.
· Support the reunification of children with family/ other caregivers in the community
· Providing intensive Care services to both families in crisis and planned interventions as part of the plans for children.
· Carried out office administration Work, and prepared documents to facilitate Child adoption panel meetings. 
· Reduced further Risk to Children by supporting the care givers /families to enhance   their potential to provide care for the children.
·  Conducted capacity building initiatives i.e. Plan and carry out reviews and evaluations of social work practice with individuals, careers, families, groups, communities and other agency supervisors 
·  Participated in partnership meetings particularly organizing periodic Child adoption and fostering meetings with the prospective Foster Family.
· Monitoring visits for the children who had been resettled back with their families and those under Foster Care.
ACHIEVEMENTS

· Led a documentary exercise team that captured gender and equity-responsive success stories showcasing positive impacts on vulnerable and marginalized groups across various Ministries, Departments, Agencies, and Local Governments.
· Led a tracking team that monitored the implementation status of gender and equity-responsive interventions aimed at improving the lives of vulnerable and marginalized groups in the country.
· With support from Humanity and Inclusion, co-facilitated a training program for leaders of Persons with Disabilities in Arua Refugee Settlement Camps, including Ofwa 3, Omugo, and Imvepi. As a result, disability structures were strengthened, awareness of rights increased, and participants gained basic advocacy, conflict resolution, and teamwork skills.
·  Led the team that established a Child Rights and Protection Alliance for the area operation following stakeholder training on child protection. This initiative resulted in a collective advocacy effort for child education and protection, in partnership with the District Education Department, District Community Development Office, and Probation Officers across Napiripirit, Nabilatok, Moroto, Kodito, and Napak districts. The initiative was implemented in collaboration with Save the Children International.
·  Led the team that reviewed the Regulatory Impact Assessment (RIA) for the National Equal Opportunities Policy review.
·   Participated in report-writing exercises for key documents, including the Program Budget Framework Paper report, tracking report, and reports on Gender and Equity Responsive Budgeting in Local Governments.
·   Implemented and launched a manual case management system for profiling and managing client data at Fortress Organization.
·  Successfully built, maintained, and managed strategic partnerships and collaborations at the program level, ensuring periodic partner reviews and reflection events.
·   Coordinated the evaluation and family tracing exercise for children resettled with their families at Child’s i Foundation.



	


Personal abilities

· Ability to work independently with minimal supervision while ensuring gender and equity considerations in all tasks and responsibilities.
· Strong relationship management, communication, and people management skills to foster inclusive and equitable environments.
· Adept at engaging with individuals of all ages and backgrounds, promoting inclusivity and respect for diversity.
· Effective listener and communicator, ensuring that marginalized voices are heard and represented in decision-making.
· Highly empathetic and skilled in understanding and assessing people's emotions, particularly in addressing gender and equity-related challenges.
· Nonjudgmental and open-minded, committed to advocating for the rights and dignity of vulnerable and marginalized groups.



Major Aspirations.
· Strong commitment to promoting gender equity and empowering vulnerable and marginalized populations in Uganda.
·  Advocating for inclusive policies and equitable opportunities, ensuring that all individuals, regardless of gender or background, thrive in a fair and just society.

HOBBIES AND INTEREST
· Social Networking
· Team work































REFEREES
1. Ms. Nafungo Irene, Principal Compliance Officer, Equal Opportunities Commission
      Email: inafungo@gmail.com
Tel: +256(772) 844 248  
2. Pastor Dunstan Kagwiisa, Lead Pastor at World Restoration Centre Church
Email: dkagwiisa@gmail.com.
Tel: +256772401219
3. Irene Nampeera Mutinye , Head of Credit Cairo Bank Uganda
    Email: mutinyeirene@gmail.com 
     Tel: +2567728275565



















DISCLAIMER
I declare that the information contained in this document is true, accurate, and honestly describes my education, skills, experience, and competency

	
Date: 13th April,  2026 			Sign:[image: C:\Users\hp\Desktop\beryl sign.jpg]
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